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PREFACE

The Belmont-Redwood Shores School District Board of Trusteesis
proudtoissuethe Annual Report for Cipriani School. Thisreportis
designed to communicate to parentsand the community the progress of
our studentsand adescription of the programs, activities, statistical and
fiscd informationfor Cipriani School.

In 1998, the District developed anew Futures Plan that outlined a
visionfor thefuture of our schools. ThisPlan wasdevel oped through
district-widetown hall meetingsinvolving parentsand staff. Our
FuturesPlanisbased on our Didtrict’ sVision statement.

VISION STATEMENT

Educationismorethan adirection or adestination; itisaprocesswhich
recognizes, enhances, and cel ebratesindividual accomplishments.

Belmont-Redwood Shores School Didtrict, inthe breadth of its
curriculaand variety of itsapproachestofacilitatelearning, providesan
environment which nurturesand stimulatestheintelligence, insgght, and
naturd curiogty of dl individuas.

Our learning community promotesand advancestheintellectud,
physical, socia, and moral development of studentsin becoming
responsible, contributing citizens. Studentslearntowork andlive
together constructively by respecting, honoring, and appreciating the
uniquenessinthemsalvesand others.

Aswesdtrivetoimplement our visionto provideachalenging and
comprehensive educational program for our students, the foundation of
our program isthe Belmont-Redwood Shores School Digtrict Mission
Statement.




MISSION STATEMENT

Themission of the Belmont-Redwood Shores School Didtrictisto
promote and advancetheintdlectud, socid, physical and morad
development of all studentsto become responsible, contributing citizens

by:

= teachingbasc academic skillsand their gpplication

= getting high academic standardsthat inspire studentsto excel
and succeed

= providingachallenging, comprehensiveand integrated
curriculumthat enhancescritica and creativethinking

= developing adaptability, cooperation, honesty, respect and
respongbility

= cregtingasafeand nurturing environment

= buildingdliancesthat foster shared responsibility among
home, school and community

= valuing each child asacapableand uniqueindividua

Catherine Bonnar, President AnneCampbdl|
2000-2001 Board of Trustees Superintendent
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INTRODUCTION

Welcometo Cipriani School. Thisreport isdesigned to communicate
to parentsand the community the progressof our studentsand a
description of the programsand activitiesaswell asthe statistical and
fiscal informationfor Cipriani. Information about the school hasbeen
organizedinto thefollowing Six categories.

l. School Profile

. Ingtructiona Program

[I. School Operations

V. School and Student Achievement
V. Community and Financia Support
VI. Planning for the Future

ThisAnnual Report communicatesthe close cooperation betweenthe
home and school that isessential to promotethe best learning environ-
ment for al children. Thefocusof thereport isto provideyou with
information about our school, our resources, strengthsand theareasin
whichweare continuing to develop.

We encourageyou to read thisannual report and hopethat it conveys
the excitement and pridethat isfelt among our studentsand staff. If you
desireadditional information, pleasefed freetovigt or contact the
school office.

Sincerdly,

Maureen Kremers, Principal
650/637-4840

mkremers@be mont.k12.ca.us
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I. SCHOOL PROFILE
Mission and Goals

Cipriani School seeksto create asafelearning environment where
students, parents, and staff interact to solve problems, seek answers,
and support each other in pursuit of the knowledge and insight that
leadsto high academic achievement and successfor all students. We
want Cipriani studentsto:

- acquireastrong academic foundation,

- solve problemsand makedecisions;

- develop confidence;

- work with persistence and determination;
- communicateeffectively;

- vdueand learn from differences.

Becauseweknow that uniqueand significant contributionsof individua
membersaddsrichnessto theresults, webedlievein sharing the deci-
sions, therespong bility, and the commitment to our vision of educa-
tiona excdllenceamong al membersof our school community.

The School Community

Cipriani School, located in the City of Belmont on the peninsulasouth
of San Francisco, isoneof fiveelementary schoolsin the Belmont-
Redwood Shores School District. Studentsare promoted to the 6th
grade at Ralston Middle School, the middle school that servesour
Didrict.

The Cipriani School community consistsof familiesfor whom education
isapriority. Theschool isthe hub of the community for many of these
parents. Familiesenthusiastically support the Parent Teacher
Association, School Site Council and countlessvolunteer activitiesand
projects.




Student Profile

Thetotal enrollment for 2000-2001is280. Therewere 284 students
in 1999-2000 and 302 in 1998-1999. The number of maleand female
studentsisapproximately equal. Thefollowing chart showstheethnic
make-up of theschool:

80% -
65%

60% -

40% -

% - 16%
20% 13% 0
4%
1% 1%
0% ——1 ‘
White Asian Filipino Hispanic Black Other

[01998-1999 N 1999-2000 B 2000-2001

The percent of studentsreceiving specia ingtruction isnoted below:
1998-1999 1999-2000 2000-2001

* Limited EnglishProficiency 3% 3% 3%
* Gifted & Taented 6% 4% 6%
» Specia Education 5% 5% 7%




Staff Profile

Theingructiona staff at Cipriani School consstsof exceptionally
talented and well-qualified teachers. All havemet the state
requirementsfor ateaching credential, and several haveadditiona
credentialsor certificates. The bal ance between experienced and new
teacherscreatesarich environment for sharing best practicesand
innovetions.

Theregular school staff consistsof thirteen full-time classroom teachers,
one school secretary, onelibrary mediaspecidist, two custodians, and
oneprincipal. Thesupport staff includes:

Band/String/Vocal/Music Teachers (2) 1.5 days per week
English Language Learners (ELL) Assistant 2.0 days per week
English Language Learners (ELL) Teacher 1.0 day per week
Family Counselor 1.0 day per week
Gifted and Talented Education (GATE) Teacher 0.5 days per week
PE Teacher (4th and 5th Grade) 3.0 days per week
Psychologist 1.0 days per week
Reading Teacher Daily for 90 days
(-5 schoal year)
Resource Specialist 2.0 days per week
Speech & Language Specialist 2.0 days per week

The table below shows, for the most recent 3-year period, the number of
teachers (including District support staff), the number who are fully
credentialed and teaching in their authorized subject area, the number
with emergency credentials, and the number with waivers. No teacher
with afull credential taught outside their subject area.

Year # Teachers Full Cred. Emergency Waiver
1998-1999 20 20 0 0
1999-2000 22 22 0 0
2000-2001 22 22 0 0




[I.INSTRUCTIONAL PROGRAM
TheL ear ning Environment

The Cipriani staff believesthat aqudity learning environment requires
devel oping and maintaining positivere ationshipswith sudents, attend-
ing to student safety needs, and implementing an effectivediscipline
policy.

Teachersand the administration work toward knowing each student as
anindividua, and mode acaring, respectful attitudeto others.

Teachersbuild aclassroom environment where students can takerisks
and explorefredly. The staff regularly monitorsthe campusduring
recess and before and after school toinsure safe practices. Through
thejoint effortsof parents, students, and staff, an effectivediscipline
policy establishesasetting where students can makeresponsible
choices. When studentsmake decisionsand |learn from the outcomes
of their decisions, they create asdlf-disciplinewhichwill servethemwell
throughout their education and beyond into adulthood.

Attendance

At Cipriani we believethat regul ar attendance and punctuality contribute
to our students’ learning. We check absencesby tel ephoning parents
thefirst day achildisabsent. WWemonitor unexcused absencesand
tardiness, and contact parentsif these become apattern.

For severa yearsour attendance rate hasranged between 95% and
98%. Theratefor 2000-2001 was 95.8%. In 1999-2000 it was
97%; for 1998-1999, the rate was 96%.
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Instructional Staff
School Site Leadership

Leadership at Cipriani isshared among severd groupsof school
community participants. The staff selectsaleadership team from among
theteachersto serve on the School Site Council and function asliaison
between the Site Council and the staff. The School Site Council com-
bines parents, teachers, other school staff members, and principal to set
goa sand monitor progresstoward those goals.

The staff, with the principal asfacilitator, |eader, and coordinator, makes
theteaching decisionsthat |ead the school towarditsvision.

Individual staff membersprovideleadership and expertiseinavariety of
areas. Cipriani hasamentor teacher who functionsasaconsultant for
new teachersaswell asan expert in her selected areaof mentorship.
Additiond staff memberssharetheir knowledge and experiencewith
colleagues. Theresulting leadership that isshared among school
participants providesarich environment for new ideas, best practices,
and school effectiveness.

Instructional Staff Qualifications

Teachersat Cipriani have CdiforniaState teaching credentials. Some
teachersalso have credential sfrom other statesand additional graduate
degrees, credentials, or certificatesinavariety of areas. Substitutes
used by Cipriani School have passed aqualifying examination
administered by the State of California. When ateacher isabsent from
class, aquaified subgtitute teacher teachestheclass. If asubstituteis
not available, the classistaught by acredentiaed district administrator
or ateacher without aregular classassignment. Last year, teachers
averaged about 1 day of absence per month. Thisincludedillness, in-
servicetraining, and other leaves.
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Student/Teacher Ratio

Primary (K - 3) classrooms have amaximum classsize of 20 students.
4th through 5th gradesare staffed at aratio of 25.5to 1. Withrare
exceptions, classesdo not exceed 28 studentsingrades4 and 5. To
offset larger classsizein grades4 and 5, the School Site Council
provided an art teacher to work with each 4th and 5th grade classonce
aweek. Parent volunteers, senior citizens, and other community
membersmay aso assist studentswithin or outsidethe classroom.

Professional Development

Staff devel opment activities are determined through aprocesswhich
beginswith the staff identifying needsthat arerelated to thegoas
identified inthe School Improvement Plan. District-wide needsidenti-
fied through the* Futures’ planning processarea so incorporated into
the plansfor staff development. The calendar and topicsfor staff
development conducted on non-student daysareidentifiedinthe
School Improvement Plan each year. Cipriani School’ steachers
participatein oneday of staff devel opment beforethe studentsreturnto
school. Threeadditiona staff development dayswere conducted
during the school year and two non-student dayswere devoted to
parent conferences. Each teacher also received 3 two-hour sessions of
technology training after school.

During these saff development days, teachersreceived trainingin:
a. EnglishLanguageArts
b. Mathematics
c. GradeL evel Teaming
d. CurriculumPlanningfor the Year
e. Integrating technology into daily lesson plans
f. Curriculum and Ingtructional Practices
0. Visud and Performing Arts

Individua staff membersalso participatedin additional off-sitework-
shopsand training according to needs outlined in the School Improve-
ment Plan.

12



Evaluation of Staff

Formal evaluationsaredoneat |east once each year for new
probationary staff and every other year for tenured staff.

Formal evduationsincludeaninitia conferencewiththeadministrator,
observationsof theteacher intheclassroom, and afinal evauation
conference. Progresstowards meeting District standardsfor teachingis
monitored by both theteacher and the principal.

Curriculumand I nstruction

A corecurriculumof study including basic skills providesasound
educationa foundation for each student.

Instructional Minutes
Thetotal number of instructional minutesofferedinthe school year for
each grade met or exceeded the state requirementsfor public schoolsin

Cdifornia

Instructional MinutesChart

District State
Grade Cipriani Standard  Reguirements
Kindergarten 37,800 36,000 36,000
Grades 1-3 51,263 51,225 50,400
Grades 4-5 54,895 54,530 54,000

The school hasaminimum day each Wednesday.
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Course of Study

The curriculum - what weteach - isrigorous and incorporates District
and State guidelinesinto al academic subjects. Thecurriculum areas
taughtinclude:

*  EnglidvLanguageArts

*  Mathematics

 Scence

»  Higtory/Socid Science

*  Visud and Performing Arts

e  Physica Educationand Hedlth

Instruction and Support for Special Needs

Support for specia needsof studentsbeginswith Student Study Teams
who, meeting regularly, devel op strategiesto hel p studentsbecome
more successful in school. They coordinate school resourcesand
serviceswhichinclude:

*  Referd for Specia Education Assessment
*  EnglishLanguageLearnersProgram

e Family Counsdlor services

e SpeechandLanguageservices

*  ResourceSpecidist services

e School Psychologist services

“Pull-out” programsfor studentswith specialized needshave been
carefully scheduled in order to providelonger blocksof timeinthecore
classroomto ensurethat students have accessto thefull curriculum
regardlessof their special needs.

The Gifted and Taented Education program (GATE) servesfourth and
fifth grade studentswho have been referred by theteacher or parent
and screened through the GATE testing program. Once studentshave
qualified and enter the program, they meet with the GATE teacher to
plananindividualized in-classroom program for one semester. The
second semester Gate studentsworked with the GATE teacher ona
pull-out basisone morning aweek.
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Classroom Textbooks and Materials

TheDistrict has adopted thefollowing textbooksin accordance with
State standards.

. Mathland (K-6)

. MathSeps, supplementary math text

. Harcourt Brace” Sgnatures’ for English/Language Arts
. Houghton Mifflinfor History/Socid Science

. Silver Burdett Music Series

. Full Option Science System (FOSS)

The State and District provideregular classroom materia sto support
our programgoals. Enrichment and supplemental materialsare
purchased through SIPfunds.

The Parent Teacher Association providesfundsto teachersfor
additional classroom needs. They alsofundfield tripsand assembliesto
enrichthecurriculumfor the students. Additionally, the PTA gives
money directly to teachersto usefor classroom enrichment.

Cipriani School hasan average of onetelevision set and VCR for every
two classrooms. Theschool has three (3) scanners, three (3) digita
camerasand onevideo camera. Anelectronic projectionsystemis
availablefromthe District Office and from the middle school.

All classroomshave Internet access. Primary grades(K-3) have 2-4
computers per classroom. Upper grades (4-5) have 6-8 computers per
classroom.

Theschool library containsover 5474 books.
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[11.SCHOOL OPERATIONS
Facilities

Cipriani School has 15 classrooms. 13 classroomsare used for regular
ingtruction. Two areused for small groupinstructionincluding Re-
source Specidist Program, English Language Development (ELL),
Speech and Language Instruction, and Miller-Unruh Reading Specidl-
ig.

A portable and an additiona room within the school have been made
availablefor child care services provided by anonprofit agency. Before
and after school careincludessupervisionfor studentsin K-5fivedays
per week. Inaddition, full day careisavailablefor participating
studentson non-student daysaswell assomeholidays.

In September 1998 every teacher in the District received acomputer
for both instruction and classroom management. Every staff member
received mandated technology training. Every staff member was
provided atel ephone number and voice mailbox.

Safety

Cipriani hasplannedfor attending to civil defenseemergencies, i.e., fire,
earthquakes, and handling of toxic substancesintheclassroom. Fire
and earthquakedrillsare held monthly. Each classroom keepsemer-
gency suppliesand updatesthe suppliesannually.
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IV.SCHOOL AND STUDENT ACHIEVEMENT
Program Effectiveness

Program effectivenessat Cipriani ismonitoredin severd ways. The
School Site Council looksat the School Improvement Plan and moni-
torsprogresstoward thegoalsset inthat plan. The staff examinestest
data, student work, and observes classroomsby gradelevel aswell as
school-widetolook for areasthat need improvement efforts. The
school staff setsgoalsfor increasing the quality of student learning
annually. Thesegoasare presented totheBoard of Trusteesinthefall.
Theresultsarereviewed at theend of the school year.

Individua programsin Special Needs categoriesarereviewed through
monitoring of test scores, student work, and progressreports. Specidl
Education monitorsstudent progressthrough the Individualized Educa-
tiona Plan devel oped for each student.

Program Qudity Review (PQR), thein-depth examination of one
curriculum areaby the school staff and Site Council aswell asProgram
Quality Review consultantsfrom outsidethedistrict, isin placefor the
2000-2001 school year. Cipriani isona4 year cyclefor PQR.

Aspart of the Belmont-Redwood Shores Futures Plan, thedistrictis
developing performance standardsto increase student learning and
insurearigorous academic program.

17



Student Achievement

Severa approaches are used to examine and report on student
achievement to parents. Progressreports, student-centered confer-
ences, and informal contactscommunicate the student’ sacademic and
socid growth. Thestaff at Cipriani encourage student responsibility for
learningtofacilitateefficacy andlifdonglearning.

Standardized Tests

All studentsin grades 2-5 took abasic battery of testsusing the
Stanford Achievement Test 9. Theresultsof thistest can beusedto
compareour studentswith anational group of students. See Appendix
C. for thelatest results shown for student classgroups.

Developmental Assessment

I nformation about astudent’s stage of development in severd functiona
areasisreported. Developmental assessment iscommonly usedinthe
primary grades (K-2) and isreported to parents during conference
sessionsscheduled periodicdly during theyear.

Authentic Assessment

Tasksrelevant to classroom learning are assigned to studentswith the
resultscollected inaportfolio. Comparing progressfromthefirst timea
student performsthetask to asample done after many practices
becomesthe measure of achievement. Portfoliosmay beavailablein
severa subject areasin astudent’s classroom depending on thegrade
level of the student.

Performance Assessment

Thismethod useswork samplesof assignmentsstudentsreceiveinthe
classroom to examine achievement. Thework sampleiscomparedtoa
set of guidelinesand aset of performance standardsthat have been
devel oped by teachersand students. 1n March 2001, 4th grade
studentstook awriting performance assessment aspart of the STAR
program. 2001 scoreswill providebaselinedata. Beginning with
2002, the studentswill received proficiency level designationsonthe
writing sample. Becausethreeyearsof dataisnot yet available, the
resultsfrom the previous assessment system used (CTB) isshownin
Appendix D. A six point scalewas used to measure overall writing

18




performance; afour point scalewas used to measure content and
vocabulary/grammar.

Progress Reports

A narrative description of student progressin specified behaviorsand
skillswasprovided inkindergarten. Thisprogressreport focuseson
both socid responsbility and intellectual development. Standards
based progressreportswere used in grades onethrough fiveto indicate
student's progressin meeting gradelevel standardsin math, language
arts, history/social science, and science. Gradesfor achievement and
effort and commentsor progresswerea so included gradesonethrough
five. Theprogressreport was provided to parentstwiceduring theyear
inaconferenceformat. A third report was sent home at the end of the
year.

Physical Fitness Tests

Following aretheresultsof the 5th gradefitnesstests(giveninthe
spring of 2001) showing the percent of studentswithin or exceeding the
hedthy zone:

Total
Aerobic Capacity (Mile Run) 85%
Body Composition (Height/Weight) 76%
Muscle Strength (Abdominal Curl-up)  68%

Muscle Strength (Trunk Lift) 88%
Endurance (Pull-up) 54%
Flexibility (Shoulder Stretch) 63%
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Academic Performance | ndex (API)

1999- 2000-
2000 2001
Growth Growth
Report Report
Percent Tested / Number Teste(  100/170 100/182

Academic Perfor mance Index (API) Reports

API (Growth) 777 762
API (Base) 766 777
Growth Target 2 1
Growth 1 -15
School-wide Yes No
Met Growth | Comparable Improvement (Cl)|  Yes No
Target? Both School-wide and Cl Yes No
Awards Higible Yes No

1999 Base 2000 Base
Percent Tested / Number

Tested 96/173 100/170
API (scale of 200-1000) 766 T
Statewide Rank 9 8
Similar Schools Rank 1 1
Growth Target 2 1
APl Target 768 778

"*A": At or above Sate target of 800
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English Languagel ear nersProgram

Thisprogram providesservicesfor foreign studentswho needtolearn

English.
Student Performance

Cipriani had seven (7) studentsparticipatinginthe ELL programduring
the 2000-2001 school year.

* 50f 7(56%) Non-English Proficient (NEP) and Limited English
Proficient (L EP) students made excellent or adequate progressbased
on teacher observation.

* 20f 7 students (29%) wereredesignated from LEPto FEP during
the school year and were assessed to be within the averagerange or
aboveinlanguagearts.

» Two LEPstudentsqualified for special education services.

Program Effectiveness

TheEnglish Language L earnersprogram iscoordinated at thedistrict
leve.

» TheDidtrict hasa21% redesignation ratefor studentsinthe
ELL Programover the past threeyears. Thegoal is20%.

* Fivenew district teacherswere hired for the 2000-2001 school year
who possessed certification for second languageinstruction. Four
other district teacherswerein the process of gaining thiscertification.
Therewasatotal of 54 district teacherswith certification for second
languageingruction.
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V. COMMUNITY AND FINANCIAL SUPPORT

Community I nvolvement

Cipriani hasan active, supportive parent community.

Number of volunteer hours: 6,300

Faculty/Community Organizations and Programs:

 Parent Teacher Association (PTA)

* School Site Council (SSC)

 Chess Instruction
e Family counseling
e Scouts

» KollageArt

Communications:

e Monthly newsletter: “ Cipriani Soup”

» Room representatives

 Phonetree (for emergencies)

e Trends and Traditions

“Adopt a School” Partnership - Peet’s Coffee
International Educational Systems(IES)
After School Foreign Language Program

* School web site: www.belmont.k12.ca.ug/main/cipriani/

Parental I nvolvement:
» Adopt-a-Book Program

* Assemblies

* Book Fair

* Child Safety
 Classroomfieldtrips

* Classroom supplies

* Classroom volunteers

e Family Picnic

« 5th grade graduation party

Other Local Community Agencies

Belmont Public Library
Belmont Rotary

San Mateo County Arts
Council

* PeninsulaHumane Society

» American Heart Association
“Jump Rope For Heart”

Hot Lunch Program
Kindergarten Social
Mardi GrasDance
Monetary gifts

Music for Minors
Non-A-Thon fund raiser
Parent education

Red Ribbon Week
SCRIPfundraiser

TV-Free Week

Belmont Police Dept. (DARE)
South County Fire Dept.
“After School” (child care)

- before and after school
Belmont Parks & Recreation
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Financial I nformation

The Belmont-Redwood Shores School District had an operating budget
of just over $17.6 millionin 2000-2001. It wasjust over $15.2 million
in 1999-2001 and $14.5 millionin 1998-1999.

Revenue Sources

TheDidtrictisaBasic Aid Didtrict, thusour largest source of revenueis

fromlocal property taxes.
2000-2001  1999-2000  1998-1999

» Revenue Limit Sources $12,517,357 $11,416,821 $10,402,326
(property taxes)

» Federa Revenues $446,418 $298,539 $169,873

» State Revenues $3,761,841  $3,168595  $2,869,294

» Loca Revenues $809,503 $862,931 $669,983

e Interfund Transfers $68,112

Breakdown of Per Pupil Costs

Our per pupil costswere $6513 for 2000-2001, $6179 for 1999-
2000 and $5756 for 1998-1999. These costsareillustrated in the chart
below asapercentage of thetotal budget. Threegenera areasare
describedinthe chart:

» Direct pupil costsinclude salaries, books, supplies and

equipment for the classroom ($4831 per student);
e School site maintenance and operation costs ($1078); and
 Prorated district administrative costs include technology,

instructional support, and retiree benefits ($604).
100% -
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80%
70%
60%
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40%
30%
20%
10%

0%

Direct Pupil Costs School Site Operations District Administrative and
Operations Costs
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Breakdown of Personnel and Other Costs

The District expenses can be broken down into personnel and other costs:
» Personnel costs: teachers, administrators, maintenance
workers and custodians, clerical support and classroom
assistants.
 Other costs: books, in-service training, instructional and other
supplies, equipment, utilities, repairs and transportation.

The District expenses for personnel costsin relation to the total budget
are shown in the chart below:
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Salary Comparisons

The District salaries for teachers and administrators as a percentage of
the total District budget are compared in the chart below to the statewide
average percentage for districts of similar sizeto ours:
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Dollar amountsfor specific positionsinthe Digtrict are compared to the
1998-1999 and 1999-2000 statewide averages bel ow.

State Average District
1998-1999 1999-2000 1998-1999 1999-2000
Beginning Teacher’s

Saary* $30,061  $31,647 $35,119  $35,119
Dally Rate $164 $172 $187 $187
MidrangeTeacher’s

Saary* $47,202  $48,813 $51,273  $51,273
Dally Rate $257 $265 $276 $276
Highest Teacher’s

Saary* $56,964 $59,082 $63,448  $62,148
Dally Rate $310 $321 $341 $341
School SitePrincipals

Average Salary* $71,690  $74,659 $79,017  $77,286
Average Daily Rate $341 $355 $384 $375
District Superintendent’s

Saary* $95045 $100,031  $98,000  $99,000
Daily Rate $421 $445 $439 $444
*Note:

Teacher salariesin the District are for one specific teacher in the District in
each category. The salary figures do not include District years of service, extra
for advanced degrees, and experience step allowances. Principals salaries are
an average over all principalsin the District and do include District years of
service, extra for advanced degrees, and experience step increases.
Superintendent’s salary includes District years of service, extra for advanced
degrees, and experience step increases.
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VI. PLANNING FOR THE FUTURE
Summary of Needs
Withinthe next few years Cipriani seesaneedfor:

* Implementimprovementsin Language Arts Strategies- word
analysisand reading comprehension

*  Expanding and communicating safety and emergency resources

*  Providing resources and opportunitiesfor student-created multime-
diaprojectsin the upper grades

Recommendationsfor I mprovement

Cipriani gaff and sitecouncil haveidentified thesetarget areasfor
improvement:

* Coordinatewith Site Council to address safety needs

» UseWord Building Activitiestoimprovereading and writing skills

* Providestaff development for helping Sudentscreste multimedia
projects
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APPENDIX A. RESOURCESFOR PARENTS

Parent education presentationswill continuethrough staff and Parent
Teacher Association activities. Therelationship with Family and Com-
munity Enrichment Services, Inc. to providefamily counsding for
Cipriani familieswill continue. Communication with parentsthrough a
handbook, flyers, newd ettersand the school web sitewill bemain-
tained. Parents are encouraged to visit classrooms, attend assemblies,
participatein PTA andfill volunteer positionsinorder to beinvolvedin
the Cipriani School Family.

Additiona resourcesavailablefor parentsinclude:

Alateen (& Al-Anon) Mid Peninsula I nfor mation 650/592-7935
720 El Camino Real, Belmont, CA 94002
Call for datesand times. Support group for teenage children
of alcohalics. Drop-inswelcome.

Catholic Charities650/295-2160
36 37th Ave., San Mateo, CA.

Child CareCoordinating Council 650/696-8787
700 S. Claremont, San Mateo, CA

Children’sProtective Ser vices 650/595-7922
400 Harbor Blvd., Belmont, CA

Family and Community Enrichment Services, I nc. 650/591-9623
610 Elm Street, San Carlos, CA
ServesBemont areawith individua andfamily counsdling
services.

Family Stress Service of San M ateo County 650/368-6655
1860 El Camino Redl, Burlingame, CA
Offers24-hour hotline, crisisintervention, drop-inand
outreach servicesfor familiesand individua swithin
familiesexperiencing violent abuse, communication
problems, and difficultieswith parent/child rel ationships.

27



Jewish Family and Children’s Services 650/591-8991
490 El Camino Real, Belmont, CA

Parental StressHotline 650/327-3333
24-hour hotline. Teenagersmay asocall.

Parents Educational Resour ce Center 650/572-9161
1730 Amphlett Blvd., Suite 130 San Mateo, CA.
TheParents' Educational Resource Center (PERC) isa
nonprofit organization that hel ps parentswho have children
withlearning disabilities.

Mills-Peninsula Health Services Community Ed. 650/696-5400
1783 El Camino Redl, Burlingame, CA
Menta hedlth center has several drop-ingroups, including
parent groupsfor grief andlosscounselingand single

parenting.

Poison Control Center 1-800-876-4766; 1-800-972-3323 (TDD)

Suicide Prevention & CrisisCenter 650/368-6655
1860 El Camino Redl, Burlingame, CA

Teen Helpline/24 hour calls1-800-877-7675 ; also 650/327-8336

Toughlove-San Mateo Parents Support Group 650/327-3333
Parent support group practicing the Toughlove Program.
Meetsweekly. Contact school for specific details.
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APPENDIX B. EDUCATION ABBREVIATIONS

ADA
AH
BFA
CBEDS
CBEST
CLAS
CSBA
CSEA
CTA
ELL
FTE
GATE
IEP
LEP
PAR
PTA
PQR
PL94-142

RSP
SARC
SIP
SDC
SDE
SSC
STAR

AverageDally Attendance

Academic Performance Index

Belmont Faculty Association
CdliforniaBasic Education DataSystem
CdiforniaBasic Education Skills Test
CdiforniaLearning Assessment System
CdliforniaSchool BoardsAssociation
CdiforniaSchool EmployeesAssociation
CdiforniaTeachersAssociation
English LanguageLearners
Full-TimeEquivaent

Gifted and Taented Education
Individuaized Education Program
Limited English Proficient

Peer Assstance & Review

Parent Teacher Association

Program Qudity Review

Public Law 94-142 Educationfor All
Handicapped Children Act

Resource Specialist Program

School Accountability Report Card
School Improvement Program

Specia Day Class

State Department of Education

School Site Council

Standardized Testing and Reporting
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APPENDIX C. STAR REPORT SUMMARY CHARTS

Comparison by Area (School, County, State)

2nd Grade: % Scoring At or Above 50th NPR

State 2001

State 2000

Cipriani 1999 Cipriani 2000 Cipriani 2001 County 1999 County 2000 County 2001  State 1999

O Math % Language

W Reading

3rd Grade: % Scoring At or Above 50th NPR

Cipriani 1999 Cipriani 2000 Cipriani 2001 County 1999 County 2000 County 2001 State 1999  State 2000  State 2001

OMath ?Z L anguage

M Reading

variation isgreater for small numbersof studentsthan for large number sof
students, so small changes at the state level are more likely to be "real" than are

The number of students tested affects changesin test results. Year-to-year
the same changes for schools or small districts.
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Comparison by Area(School, County, State)

4th Grade: % Scoring At or Above 50th NPR

Cipriani 1999 Cipriani 2000 Cipriani 2001 County 1999 County 2000 County 2001 State 1999  State 2000  State 2001

O Math 7L anguage

W Reading

5th Grade: % Scoring At or Above 50th NPR

Cipriani 1999 Cipriani 2000 Cipriani 2001 County 1999 County 2000 County 2001 State 1999  State 2000  State 2001

O Math 7 Language

H Reading
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APPENDIX D. CTBWRITING ASSESSMENT RESULTS

In March 2001, 4th grade students took a writing performance assessment as part of the
STAR program. 2001 scores will provide base line data. Because data for 3 yearsis
unavailable under this new program, the previous CTB results are shown here. Note that
results for different school years are based on scores of different student groups (classes)
and include scores of students enrolled in this District for less than one year. These trends
cannot be used to conclude the presence or absence of student growth fromone year to the
next. Students scoring below the minimum level are encouraged to attend summer school
and/or are provided with an education plan to help them achieve the minimum level of
proficiency.

% of 4th Graders Scoring At or Above Minimum Standard

100% - 7% 94% 95% 97%

90% <
80% <
70% <
60% <
50% <
40% <
30% <
20% <
10% -

0% <

Overall Content Vocabulary/Grammar

Minimum Score: 3.5 | Minimum Score: 3 Minimum Score: 3

2000 01999 1998

CTB Writing Assessment: Overall

70%

60%

50%

40%

31%
30%

20% 179%
10% D.970 O.9V0

N 0o 0 0
N L H» o o

9 9 9
D% 0% 0% ]
0 1 15 2 2.5 3 3.5 4 4.5 5 5.5 6

Percentage of 4th Graders

V7777777777777 772777777777

Y,

6-Point Overall Performance Scale
W 2000 11999 N 1998
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