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PREFACE

The Belmont-Redwood Shores School District Board of Trusteesis
proud toissuethe Annual Report for Central School. Thisreportis
designed to communicate to parentsand the community the progress of
our studentsand adescription of the programs, activities, statistical and
fiscal information for Central Schoal.

In 1998, the District developed anew Futures Plan that outlined a
visionfor thefuture of our schools. ThisPlan wasdevel oped through
district-widetown hall meetingsinvolving parentsand staff. Our
FuturesPlanisbased on our Didtrict’ sVision statement.

VISION STATEMENT

Educationismorethan adirection or adestination; itisaprocesswhich
recognizes, enhances, and cel ebratesindividual accomplishments.

Belmont-Redwood Shores School Didtrict, inthe breadth of its
curriculaand variety of itsapproachestofacilitatelearning, providesan
environment which nurturesand stimul atestheintelligence, insgght, and
naturd curiogty of dl individuas.

Our learning community promotesand advancestheintellectud,
physical, socia, and moral development of studentsin becoming
responsible, contributing citizens. Studentslearntowork andlive
together constructively by respecting, honoring, and appreciating the
uniquenessinthemsalvesand others.

Aswesdtrivetoimplement our visionto provideachalenging and
comprehensve educational program for our students, the foundation of
our program isthe Belmont-Redwood Shores School Digtrict Mission
Statement.




MISSION STATEMENT

Themission of the Belmont-Redwood Shores School Didtrictisto
promote and advancetheintdlectud, socid, physical and mora
development of all studentsto becomeresponsible, contributing citizens

by:

= teachingbasc academic skillsand their gpplication

= getting high academic standardsthat inspire studentsto excel
and succeed

= providingachallenging, comprehensiveand integrated
curriculumthat enhancescritica and creativethinking

= developing adaptability, cooperation, honesty, respect and
respongbility

= cregtingasafeand nurturing environment

= buildingdliancesthat foster shared responsibility among
home, school and community

= valuingeach child asacapableand uniqueindividua

Nancy Gisko, President AnneCampbdl|
1999-2000 Board of Trustees Superintendent
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INTRODUCTION

Cdlifornialaw requiresthat each school annually assessvarious school
conditions, which have been organized into thefollowing six categories:

l. School Profile

. Ingtructiona Program

[I. School Operations

V. School and Student Achievement
V. Community and Financia Support
VI. Planning for the Future

ThisAnnual Report communicatesthe close cooperation betweenthe
home and school that isessential to promotethe best learning environ-
ment for al children. Thefocusof thereport isto provideyou with
information about our school, our resources, strengthsand theareasin
whichweare continuing to develop.

We encourageyou to read thisAnnua Report and shareit with others.
We sincerely hopethisreport makesyou feel proud to have astudent at
thisschool. If you desire additional information, pleasefed freetovisit
or contact the school office.

Sincerdly,

Jayne Chelberg, Principal
650/637-4820

jchel @belmont.k12.caus
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|. SCHOOL PROFILE
Mission and Goals

Themission of Central School isto provideour studentswith ahigh
quality educationa environment inwhich students, staff, and parents
emphasizeexcdlence:

“Central School will provide a nurturing, collaborative
environment which enables our students to become contributing
membersin a democratic society.”

Thismission wasacknowledged as successful by the State of California
when, in 1995, they recognized Central School asa“California
Distinguished School”.

Staff, parents, and studentsareacommunity of learnerswho sharethis
vison. Our visonistheunifying factor in setting each year’ seducational
priorities. Theprincipal facilitatesthe staff and SSC (School Site
Council) to collaboratively plan the curriculumto reflect the school’'s
goals. Throughout the school year actud performanceismeasured
against thevision. Student learning outcomesarethe primary factors
used to measure progress. Thesegoalsarecarried out by staff who are
committed to substantive progress and continuousimprovement.

TheSchool Community

Central Schoal, located inthe City of Belmont on the peninsulasouth of
San Francisco, isoneof five e ementary schoolsin the Belmont-
Redwood Shores School Digtrict. Studentsare promoted to the 6th
gradeat Raston Middle School, theonly middle school intheDistrict.

The Centra School community consistsof familiesfor whom education
isapriority. Theschool isthe hub of the community for many of these
parents. Familiesenthusiastically support the Parent Teacher
Association, School Site Council and countlessvolunteer activitiesand
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projects. Pridein Centra’ sdistinguished school recognition was
reflected from all membersof the school community.

Student Profile
Thetotal enrollment is 392 studentsin 1998-1999; it was390in 1997-

1998. Thenumber of maleand femal e studentsisapproximately equal.
Thefollowing chart showsthe ethnic make-up of the school:
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The percent of studentsreceiving special instructionisnoted below:
1997-1998 1998-1999

» LimitedEnglishProficiency 2% 2%
¢ Gifted& Taented 3% 3%
»  Specid Education 7% 7%




Staff Profile

Theregular school staff congstsof nineteen full-time classroom
teachers, one Resource Specialist Program teacher with apara
educator assistant, one school secretary, onelibrary mediaspecidi <,
four paraeducatorswho assist in classrooms, two custodians, and one
principal. Thesupport staff includes:

Band/String/Vocal/Music Teacher 2.0 days per week
Digtrict Pre-school Speech and Language 3.0 days per week
English Language Development (ELD) Assistant 2.0 days per week
English Language Development (ELD) Teacher 1.0 day per week

Family Counselor 1.0 day per week
Gifted and Talented Education (GATE) Teacher 0.5 days per week
Psychologist 2.0 days per week
School Nurse (District Nurse) (oncall)

Science Teacher (4th and 5th Grade) 2.5 days per week
Speech & Language Specialist 2.0 days per week
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[I.INSTRUCTIONAL PROGRAM
TheL ear ning Environment

Studentsat Central are positive, enthusiastic learners. Thedesireand
loveof learning are hallmarksfor the children who attend school here.
Parent and community volunteershel p usto be assured that no child has
an unanswered question or need.

Objectivesand activitiesare plannedin gradelevel meetingsby astaff
who workswell together to assurethe successof all students. Our
collegiality and therichnessgained from shared thought iskey to the
learning environment.

Technology became animportant part of the school dueto Net Day and
our work with the Challenge 2000 grant. Project based learning
through multimediapresentationsbecamelearning activitiesfor children.
Theuse of computersin both thelab and classroom enabled studentsto
word process, draw, and seek information.

Classroom teacherswork with itinerant teachersto offer children of al
ability levelsand with avariety of needs programssuch asRSP,
Speech and Language, EL D, and GATE programs. These programs
assureusthat al children achieveat their highest levels.

Attendance

Absencesare checked daily by phoning parentsthefirst day achildis
absent. Unexcused absencesare monitored to observelong range
trends. Promptnessisencouraged inour students. Parentsarenotified
when children have beentardy several times.

For severa yearsour attendance rate hasranged between 95% and
97%. L ast year therate was 96.8%.
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Instructional Staff
School Site Leadership

Theprincipa overseesvariousprojectsat Central, but often these
activitiesarelead by various membersof the staff and community. A
mentor teacher, thisyear inart, in-services staff regularly oninspirational
activitiesfor studentsbased on her own expertiseand additional training
sheisoffered dueto her position. Other teachersassumeleadershipon
varioussiteand district committees addressing such thingsastechnol -
ogy, curriculum, assessment, attendance, ecology and others. The staff
oftenworkstogether in shared decision making particularly inthearea
of curriculum. Thesemeetings may befacilitated by any faculty member
or someonefromthe Site L eadership Committee. Thiscommitteeis
composed of arepresentativefrom each gradelevel. School Site
Council isanother opportunity for staff and community to work together
onissuesconcerning school programs. PTA isan organization of about
20 committee chairswho provide beneficid programsfor both students
and parents.

Instructional Staff Qualifications

All teachersare credentiaed by the State of California. All Central
teachers have compl eted graduate work.

All substitutesused by Central School have passed aqualifying
examination administered by the State of California. When ateacher is
absent from class, aqualified substitute teacher teachestheclass. If a
substituteisnot available, the classistaught by acredentialed district
administrator or ateacher without aregular classassgnment. Last year,
teachersaveraged about 1.7 days of absence per month. Thisincluded
illness, in-servicetraining, and other leaves.

Student/Teacher Ratio
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K - 3 classrooms have amaximum classsize of 20 students. 4th
through 5th gradesare staffed at aratio of 25.5to 1. Withrare
exceptions, classesdo not exceed 28 studentsin grades4 and 5.

Through SIPfunds, ingtructiona ass stantswere provided for some
classrooms. Further assistanceisprovided by parent volunteersinthe
classroom. They helpwithsmall group andindividud ingtructionin
variouscontent aress.

Professional Development

Staff devel opment activities are determined through aprocesswhich
beginswith the staff i dentifying needsthat arerelated to thegoas
identified inthe School Improvement Plan. District-wideneedsidenti-
fied through the* Futures’ planning processarea so incorporated into
the plansfor staff development. The calendar and topicsfor staff
development conducted on non-student daysareidentifiedinthe
School Improvement Plan each year. Central School’steacherspartici-
pateinoneday of staff development beforethe studentsreturnto
school. Six additional staff development dayswere conducted during
the school year. Two of the non-student dayswere devoted to parent
conferences.

During these staff development days, teachersreceived trainingin:
a EnglishLanguageArts
b. Mathematics
c. GradeLevel Teaming
d. CurriculumPlanningfor the Year
e. Program Quality Review
f. Curriculum and Instructional Practices
g. Family of Schools Standardsand Assessment

Individual staff membersalso participated in additiona workshopsand
traninginthesearess.
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Evaluation of Staff

Formal evaluationsaredoneat | east once each year for new
probationary staff and every other year for permanent staff.

Formal evauationsincludeaninitia conferencewith theadministrator,
observationsof theteacher inthe classroom, and afina evauation
conference. Progresstowards meeting District standardsfor teachingis
monitored by both theteacher and the principal.

Curriculumand Instruction

Instructional Minutes

Thetotal number of instructional minutesofferedinthe school year for

each grade met or exceeded the state requirementsfor public schoolsin
Cdifornia

Instructional MinutesChart

District State
Grade Central Standard  Requirements
Kindergarten 37,800 36,000 36,000
Grades 1-3 51,225 51,225 50,400
Grades 4-5 54,800 54,530 54,000

The school held 38 minimum dayson Wednesdays. Ten of the
minimum days, for parent conferences, were conducted at the end of
the Fall and Spring Progress Report periods. Theremaining dayswere
devoted to gradeleve teaming and staff in-service.
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Course of Study

. EngligdvLanguageArts

. Mathematics

. Science

. History/Socia Science

. Visud and Performing Arts
. Physica Education

. Hedth

I nstruction and Support for Special Needs

“Pull-out” programsfor studentswith specialized needshave been
scheduled in order to provide anin-depth program for al students.

Support for specia needsof studentsbeginswith Student Study Teams
who, meeting regularly, devel op strategiesto hel p studentsbecome
more successful in school. They coordinate school resourcesand
serviceswhichinclude:

. Referra for Specid Education A ssessment

. English Language Devel opment Program

. Gifted and Taented Education (GATE) Program
. Family Counselor services

. State SIP (School Improvement Program) funds
. Specia Education programs
. School Psychologist services
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Classroom Textbooks and Materials

TheDistrict has adopted thefollowing textbooksin accordance with
State standards.

. Mathland (K-6)

. Harcourt Brace” Signatures’ for English/Language Arts
. Houghton Mifflinfor History/Socid Science

. Silver Burdett Music Series

. Full Option Science System (FOSS)

The Stateand District provideregular classroom materia sto support
our programgoals. Enrichment and supplemental materialsare
purchased through SIPfundsand with the help of the Parent Teacher
Association. Additionally, the PTA givesmoney directly to teachersto
usefor classroom enrichment.

Centra School hasan average of onetelevision set and VCR for every
two classrooms. There aretwo scannersand onevideo camerafor the
school. Anéeectronic projection systemisavailablefromthe Digtrict
Officeand fromthemiddleschool. Thereisawidevariety of software,
encyclopediaand reference CD ROMsat the school site, including
Adobe PageM aker®, Adobe PhotoDel uxe®, HyperStudio®, Student
Writing Center®, Adobe Premiere®, ClarisWorks®, Microsoft
Works®, and Microsoft Office®.

Theschool library containsover 8,440 books.
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[11.SCHOOL OPERATIONS
Facilities

Central School has19 classrooms: 19 classroomsare used for regular
instruction. Anadditional instructional spaceisused for the Resource

Specidist Program.

Thereisacomputer lab with 21 operational computersaswell asa
library with 2 student/teacher unitsand 1 librarian unit. Thereare
teacher computer stationswith printersin every room. 19 classrooms
have between 2 and 5 computersin them, many or which are con-
nected to the I nternet.

Portableshave been made availablefor child care servicesprovided by
aprivate agency. Before and after school care providessupervisionfor
studentsin K-5 five days per week aswell asall day on 7 districtin-
servicedaysand some holidays.

In September 1998 every teacher in the District received acomputer
for both instruction and classroom management. Every staff member
received mandated technology training. Every staff member was
provided atel ephone number and voice mailbox.

Safety

Wehaveaplanfor attending to civil defenseemergencies, i.e., fire,
earthquakes, and handling of toxic substancesin the classroom. Drrills
areheld on aregular basisfor fireand earthquake safety.
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IV.SCHOOL AND STUDENT ACHIEVEMENT
Program Effectiveness

Program effectivenessat Central ismonitored insevera ways. The
School Site Council looksat the School Improvement Plan and moni-
torsprogresstoward thegoalsset inthat plan. The staff examinestest
data, student work, and observes classroomsby gradelevel aswell as
school-widetolook for areasthat need improvement efforts. The
school staff setsgoalsfor increasing the quality of student learning
annually. Thesegodsare presented tothe Board of Trusteesinthefall.
Theresultsarereviewed at theend of the school year.

Aspart of the Belmont-Redwood Shores Futures Plan, thedistrictis
developing performance standardsto increase student learning and
insurearigorous academic program.

Centra School wasidentified asaCaliforniaDistinguished School in
1995. Wewere recognized for academic achievement and site/commu-
nity collaboration.

A real strength at Central istheteam approach of staff and community.
Teacherswork collectively to coordinateinstruction within gradesand
tospird it from gradeto grade. Serious study has been given to assess-
ment toolsin order to recognize student achievement and to providefor
extension and remedi ation opportunities.

The Central staff remainscurrent. Asoneof fiveschoolsinvolvedinthe
Family of Schools, agrant with Joint Venture Silicon Valley, Centra has
embraced thein-depth study of mathemati csinstruction and assessment.
Inaddition, grant work in Project Based learning through M ulti-Media
Technol ogy through the Challenge 2000, hasenabled usto provide
cutting edge experiencesfor student presentations. A grant received
from ACSA/CFIER dsotrained aleadership team and the staff on
interest based problem solving. By the staff remaining current withthe
best trendsin education, studentsenjoy arich and exciting curriculum.
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Student Achievement

Many approaches are used to examine and report on student achieve-
ment to parents.

Standardized Tests

All studentsin grades 2-5 took abasic battery of testsin Reading,
Language, and Math using the Stanford Achievement Test 9. The
resultsof thistest can be used to compare our studentswith anational
group of students. See Appendix C. for thelatest resultsshown for
eachgradelevd.

Developmental Assessment

| nformation about astudent’sstage of development in severa functiond
areasisreported. Developmental assessment iscommonly doneinthe
primary gradesand isreported to parents during conference sessions
scheduled periodically during theyear.

Authentic Assessment

Tasksrelevant to classroom learning are assigned to studentswith the
resultscollected inaportfolio. Comparing progressfromthefirst timea
student performsthetask to asample done after many practices
becomesthe measure of achievement. Portfoliosmay beavailablein
severa subject areasin astudent’s classroom depending on thegrade
leve of the student.

Performance Assessment

Thismethod useswork samplesof assignmentsstudentsreceiveinthe
classroom to examine achievement. Thework sampleiscomparedtoa
set of guidelinesand aset of performance standardsthat have been
developed by teachersand students. In May, 1994, the District began
to usethe CTB Writing Assessment System to measurewriting perfor-
mance of fourth grade students. A six point scalewas used to measure
overal writing performance; afour point scalewas used to measure
content and vocabulary/grammar. Theresultsfor 1999 areshownin
Appendix D.
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Progress Reports

A narrative description of student progressin specifiedidentified
behaviorsand skillswas provided for gradesK-2. Thisprogressreport
focuseson both Social Respong bility and Intellectua Devel opment.

L etter gradesfor student achievement and effort, aswell asnarrative
statements, were provided at 3rd grade. Gradesfor achievement and
effort and commentson progressweregiven at grades4 and 5. The
Progress Report was provided to parentstwiceduring theyearina
conferenceformat. A third report was sent homeat the end of theyear.
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English Language Development Program

Thisprogram providesservicesfor foreign studentswho needtolearn

English

Student Performance

* 63% of Non-English Proficient (NEP) and Limited English Proficient
(LEP) studentsreceiving servicesin the English Language Devel op-
ment (EL D) Program during 1998-1999 made adequate growthin
English Language acquisition asmeasured by testing and teacher
observation. Thegoal is75%.

* 66% of Fluent English Proficient (FEP) and Redesignated Fluent
English Proficient (R-FEP) studentsin gradesK -3 were determined
to bewithintheaveragerangefor language artsskillsfor their grade
level asmeasured by teacher observation. Thegoa is75%.

* 100% of FEP and R-FEP studentsin grades4-5maintainedaC
averageintheir core curriculum classes asmeasured by report cards
and teacher observation. Thegoal is75%.

Program Effectiveness

» TheDigtrict hasan 21% redesignation ratefor studentsinthe
ELD Program over the past threeyears. Thegoal is20%.

» Seven new district teacherswere hired for the 1998-1999 school
year who possessed certification for second languageinstruction.
Ten other district teacherswerein theprocessof gaining thiscertifi-
cation. Therewasatotal of twenty-seven district teacherswith
certification for second languageingtruction.
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V. COMMUNITY AND FINANCIAL SUPPORT

Community I nvolvement

Number of volunteer hours: 15,000

Faculty/Community Organizations and Programs:

Parent Teacher Association (PTA)

» School Site Council (SSC) meetings.

» “Adopt a School”
» “Challenge2000”

» Family counsdling
* AmericaReads

* Junior Achievement
* CHERTraining

Communications:

Room mothers

Parental I nvolvement:

» Classroomfieldtrips

* Musicfor Minors

» Computer education

» Classroom supplies

* Red Ribbon Week
 5thgrade graduation party
* Hot Lunch Program

* Disaster Prep. Committee

Monthly newdletter: “ Centraletter”

Other Local Community Agencies

» Belmont PublicLibrary

» Bemont Rotary

» San Mateo County Arts
Council

“Notesand Quotes’ (weekly principal |etter to teachers)
Tuesday (Information) Envelope (Home)
School web site: www.bel mont.gov/educ/central/

Winter Craft Fair

Child Safety

Discovery Day

Parent education
Non-A-Thonfundraiser
SCRIPfund raiser
Monetary gifts

Multi Cultural Committee

PeninsulaHumane Society
Belmont Police Dept. (Dare)
South County Fire Dept.
“After School” (child care)
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Financial I nformation

The Belmont-Redwood Shores School District had an operating budget
of just over $14.5millionin 1998-1999. It wasjust under $12.5million
in 1997-98.

Revenue Sources

TheDidtrictisaBasic Aid Digtrict, thusour largest source of revenueis
fromlocal property taxes.
1998-1999  1997-1998
* RevenuelLimit Sources $10,402,326 $8,984,780

(property taxes)
» Federal Revenues $169,873 $138,749
» State Revenues $2,869,294  $2,401,979
 Local Revenues $669,983 $527,827

Breakdown of Per Pupil Costs

Our per pupil costswere $5756 for 1998-1999 and $5,216 for 1997-
1998. Thesecostsareillustrated in the chart bel ow as a percentage of
thetota budget. Three general areasare described inthe chart:
* Direct pupil costsinclude salaries, books, suppliesand
equipment for the classroom ($4059 per student);
 School site maintenance and operation costs ($992); and
* Prorated district administrative costsincludetechnol ogy,
instructional support, and retiree benefits ($704).
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Breakdown of Personnel and Other Costs

The District expenses can be broken down into personnel and other costs:
» Personnel costs: teachers, administrators, maintenance
workers and custodians, clerical support and classroom
assistants.
e Other costs: books, in-service training, instructional and other
supplies, equipment, utilities, repairs and transportation.

The District expenses for personnel costsin relation to the total budget
are shown in the chart below:

Salary Comparisons
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The District salaries for teachers and administrators as a percentage of
the total District budget are compared in the chart below to the statewide
average percentage for districts of similar sizeto ours:
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Dollar amountsfor specific positionsinthe Digtrict are compared to the
1997-1998 statewide average below.

State Average District
1997-1998 1997-1998 1998-1999

Beginning Teacher’s
Salary $20,028 $34,566  $35,119
Daily Rate $157 $187 $187
Midrange Teacher’'s
Sdary $4.874 $50,466  $51,273
Daily Rate $245 $276 $276
Highest Teacher’s
Salary $54,342 $62,553  $63,448
Daily Rate $297 $342 $341
School SitePrincipal's
Sdary $68,757 $74,537  $79,017
Daily Rate 8BHA $362 $384
District Superintendent’s
Sdary $90,654 $90,000  $99,000
Daily Rate $407 $404 $444
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VI. PLANNING FOR THE FUTURE
Summary of Needs
Within the next few years Central seesaneedfor:

*  Increasingtechnology training for sudentsand staff—
through Challenge 2000, Family of SchoolsProject.

e Continuing to devel op teacherson staff as subject matter
and technology experts.

*  Refiningintegration of subject métter.

* Increasinghigher leve thinkingand problem solving
opportunities.

*  Refiningtheprocessof mainstreaming of specid education
studentswherein these students achieve successinthe
least retrictive environment - theregular classroom.

*  Studying the changing needsof studentsand how to adapt
the curriculum and instruction to meet these challenges.

Recommendationsfor I mprovement

Central School has planned anumber of activitiesto prepare students
for thefuture;

o Staff will becollecting and studying dataabout student

work to plot atrgjectory for futureteaching and learning.

o Staff will traintomorefully usethetechnology available
to ustoimprovelearning in students.

*  Project Basedlearningwill be utilized to bring across

curricular, multimediaapproach to student work.

»  After school programswill be devel oped to addressthe

needsof learners.

*  Thegreater community will betapped for expertiseto

sharein classrooms.
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APPENDIX A. RESOURCESFOR PARENTS

Parent education presentationswill continuethrough staff and Parent
Teacher Association activities. Therelationship with Family and Com-
munity Enrichment Services, Inc. to providefamily counsding for
Centra familieswill continue. Communication with parentsthrougha
handbook, flyers, newd ettersand the school web sitewill bemain-
tained. Parents are encouraged to visit classrooms, attend assemblies,
participatein PTA andfill volunteer positionsinorder to beinvolvedin
the Central School Family.

Additiona resourcesavailablefor parentsinclude:

Alateen (& Al-Anon) Mid Peninsula I nfor mation 650/592-7935
720 El Camino Real, Belmont, CA 94002
Call for datesand times. Support group for teenage children
of alcoholics. Drop-inswelcome.

Catholic Charities650/579-0277
600 ColumbiaDrive, San Mateo, CA.

Child CareCoordinating Council 650/696-8787
1838 El Camino Red, Burlingame, CA

Children’sProtective Ser vices 650/595-7922
400 Harbor Blvd., Belmont, CA

Family and Community Enrichment Services, I nc. 650/591-9623
210 Industrial Way, Belmont, CA 94402
ServesBemont areawith individua andfamily counsdling
Services.

Family Stress Service of San M ateo County 650/368-6655
1860 El Camino Redl, Burlingame, CA
Offers24-hour hotline, crisisintervention, drop-inand
outreach servicesfor familiesand individua swithin
familiesexperiencing violent abuse, communication
problems, and difficultieswith parent/child rel ationships.
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GrandparentsRaising Grandchildren 650/342-5216
PeninsulaYMCA, 1710 S. Amphlett Blvd. #216
San Mateo, CA 94403
Family support for grandparentsand their grandchildren
(ages5-13).

Jewish Family and Children’s Services 650/591-8991
490 El Camino Real, Belmont, CA

Parental StressHotline 650/327-3333
24-hour hotline. Teenagersmay alsocall.

Parents Educational Resour ce Center 650/572-9161
1730 Amphlett Blvd., Suite 130 San Mateo, CA.
TheParents' Educational Resource Center (PERC) isa
nonprofit organization that hel ps parentswho have children
withlearning disabilities.

Peninsula Resource Center 650/696-1255
520 El Camino Real, San Mateo, CA

Mills-Peninsula Health Services Community Ed. 650/696-5400
1783 El Camino Redl, Burlingame, CA
Menta hedlth center has several drop-ingroups, including
parent groupsfor grief andlosscounselingand single

parenting.

Poison Control Center 1-800-876-4766; 1-800-972-3323 (TDD)

Suicide Prevention & CrisisCenter 650/368-6655
1860 El Camino Redl, Burlingame, CA

Teen Helpline/24 hour calls1-800-877-7675 ; also 650/327-8336

Toughlove-San Mateo Parents Support Group 650/327-3333
Parent support group practicing the Toughlove Program.
Meetsweekly. Contact school for specific details.
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APPENDIX B. EDUCATION ABBREVIATIONS

ADA
BFA
CBEDS
CBEST
CLAS
CSBA
CSEA
CTA
ELD
FTE
GATE
IEP
LEP
PTA
PQR
PL94-142

RSP
SARC
SIP
SDC
SDE
SSC
STAR

AverageDally Attendance

Belmont Faculty Association
CdliforniaBasic Education DataSystem
CdliforniaBasic Education Skills Test
CdiforniaLearning Assessment System
CdliforniaSchool BoardsAssociation
CdliforniaSchool Employees Association
CdiforniaTeachersAssociation
English Language Devel opment
Full-TimeEquivaent

Gifted and Taented Education
Individuaized Education Program
Limited English Proficient

Parent Teacher Association

Program Qudity Review

Public Law 94-142 Educationfor All
Handicapped Children Act

Resource Specialist Program

School Accountability Report Card
School Improvement Program

Specia Day Class

State Department of Education

School Site Council

Standardized Testing and Reporting
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APPENDIX C. STAR REPORT SUMMARY CHARTS
Comparison by Area (School, County, State)

The number of students tested affects changesin test results. Year-to-year
variation isgreater for small numbersof studentsthan for lar ge number sof
students, so small changes at the state level are more likely to be "real" than are
the same changes for schools or small districts.

2nd Grade: % Scoring At or Above 50th NPR
100 -
o]
809 73 5, 75 74 E
70 4
60 4 54 54 57 55 i
49 49
47
50 4 43 43
40
40 4
30 1
20 4
10 4
04 T T T T T
Central 1998 Central 1999 County 1998 County 1999 State 1998 State 1999
B Reading O Math O Language
3rd Grade: % Scoring At or Above 50th NPR
100 1 94
90
90 1 — 83
80 1 75 7 l
70 4
59
60 55 57
51 52 52 —
50 4 48
38 40 38 a]®
40 4
30 1
20 4
10 4
0 4 T T T
Central 1998 Central 1999 County 1998 County 1999 State 1998 State 1999
W Reading O Math OLanguage
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Comparison by Area (School, County, State)
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APPENDIX D. CTBWRITING ASSESSMENT RESULTS

Results for different school years are based on scores of different student groups
(classes). Results include scores of students enrolled in District for less than
one year. These trends cannot be used to conclude the presence or absence of
student growth from one year to the next. Students scoring below the minimum
level are encouraged to attend summer school and/or are provided with an

education plan to help them achieve the minimum level of proficiency.

% of 4th Graders Scoring At or Above Minimum Standard

100% 1 919 9% 9494 95% o049 96%

90% - 83% 85%
80% - 2%
70% -
60% -
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30% -
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0% 4
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Minimum Score: 3.5 Minimum Score: 3 Minimum Score: 3
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CTB Writing Assessment: Overall
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Percentage of 4th Graders
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